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50 Activities For Con?ict Resolution
 
50 Activities for Con?ict Resolution: Practical Ways to Foster Harmony and Understanding
 

50 activities for con?ict resolution can be incredibly valuable tools for
individuals,
 
teams, and organizations striving to create more peaceful and productive environments.
 
Con?ict is an inevitable part of human interaction, but how we handle it makes all the
 
di?erence. Whether you?re mediating disputes at work, resolving issues in a classroom, or
 
managing family disagreements, having a variety of strategies at your disposal can
 
transform tension into opportunity. This article explores a rich collection of con?ict
 
resolution activities designed to improve communication, build empathy, encourage
 
cooperation, and ultimately help parties ?nd common ground.
 

Why Use Activities for Con?ict Resolution?
 
Before diving into the list, it?s important to understand why structured activities can be so
 
e?ective in resolving con?icts. Many con?icts arise from misunderstandings, emotional
 
triggers, or lack of e?ective communication. Con?ict resolution exercises help participants
 
slow down, listen actively, and express themselves clearly, reducing defensive reactions.
 
They also create space for empathy, allowing each side to see the situation from the
 
other?s perspective. This approach not only resolves current disagreements but also
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equips people with skills for handling future con?icts more constructively.
 

E?ective Communication Exercises
 
Clear, respectful communication is the foundation of resolving any dispute. The following
 
activities focus on enhancing verbal and non-verbal communication skills so that con?icts
 
can be addressed calmly and openly.
 

1. Active Listening Practice
 
Pairs take turns sharing their thoughts on a neutral topic while the other listens without
 
interrupting. Afterward, the listener paraphrases what they heard to con?rm
 
understanding. This builds patience and reduces misinterpretation.
 

2. ?I? Statements Role-Play
 
Participants practice expressing feelings and needs using ?I? statements instead of
 
blaming language. For example, ?I feel frustrated when meetings start late? instead of
 
?You are always late.? This reduces defensiveness and fosters openness.
 

3. Nonverbal Communication Awareness
 
In small groups, people observe each other?s body language and discuss how it in?uences
 
the message being conveyed. This activity increases awareness of tone, facial
 
expressions, and gestures that impact con?ict dynamics.
 

Building Empathy and Understanding
 
Empathy is a powerful tool in con?ict resolution, allowing individuals to step into each
 
other?s shoes and appreciate di?erent viewpoints. These activities encourage perspective-
 
taking and emotional connection.
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4. Empathy Mapping
 
Participants create a chart detailing what the other party might be thinking, feeling,
 
hearing, and saying. This promotes deeper insight into the other person?s experience and
 
challenges.
 

5. Role Reversal Exercises
 
In this activity, individuals switch roles and argue from the opposing side?s perspective.
 
This helps break down rigid stances and fosters mutual respect.
 

6. Sharing Personal Stories
 
Encouraging participants to share stories related to the con?ict helps humanize each side
 
and reveals underlying values and concerns that might otherwise be hidden.
 

Collaborative Problem-Solving Techniques
 
Con?ict resolution is most e?ective when parties work together toward mutually bene?cial
 
solutions. These activities emphasize cooperation and creativity.
 

7. Brainstorming Solutions
 
Groups generate as many ideas as possible for resolving the con?ict without immediate
 
criticism. This opens up possibilities and encourages innovative thinking.
 

8. Consensus Building
 
Teams practice techniques for reaching agreement, such as voting on options or ?nding
 
common ground, which reinforces the value of compromise.
 

9. Negotiation Workshops
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Participants learn and apply negotiation strategies, including identifying interests versus
 
positions, to reach satisfactory outcomes.
 

Mindfulness and Emotional Regulation
 
Con?icts often escalate when emotions run high. Activities that focus on mindfulness and
 
emotional control can prevent this and promote calmer interactions.
 

10. Guided Meditation
 
Short mindfulness sessions help participants center themselves and reduce stress before
 
engaging in con?ict discussions.
 

11. Emotion Identi?cation Games
 
Players practice recognizing and naming emotions in themselves and others, improving
 
emotional intelligence.
 

12. Breathing Exercises
 
Simple breathing techniques provide tools to manage anxiety or anger in tense moments.
 

Team-Building Activities to Prevent Future Con?icts
 
Prevention is better than cure. Strengthening relationships and trust within groups can
 
reduce the frequency and intensity of con?icts.
 

13. Trust Falls
 
Classic trust-building games encourage reliance on others and reinforce group cohesion.
 

14. Group Problem-Solving Challenges
 
Tasks requiring cooperation, like escape rooms or team puzzles, promote collaboration
 
and reduce adversarial mindsets.
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15. Appreciative Inquiry Sessions
 
Instead of focusing on problems, groups explore what?s working well and how to build on
 
strengths, which creates positive momentum.
 

Creative Expression Activities
 
Sometimes words aren?t enough to resolve con?icts. Creative outlets can help individuals
 
express feelings and perspectives in unique ways.
 

16. Art Therapy Projects
 
Drawing or painting emotions related to the con?ict can uncover underlying issues and
 
open new dialogues.
 

17. Storytelling Circles
 
Participants share stories that re?ect their experiences or viewpoints, fostering empathy
 
and understanding.
 

18. Role-Playing Scenarios
 
Dramatizing con?icts helps people explore alternative behaviors and outcomes in a safe
 
environment.
 

Speci?c Activities for Di?erent Contexts
 
Con?ict resolution isn?t one-size-?ts-all. Here are tailored activities suited for workplaces,
 
schools, families, and community groups.
 

Workplace Con?ict Resolution Activities
 

19. Con?ict Mapping
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Teams visually map out the con?ict?s causes, stakeholders, and e?ects to clarify
 
complexities.
 

20. Mediation Role-Plays
 
Employees practice mediating disputes, learning impartiality and facilitation skills.
 

21. Feedback Circles
 
Structured sessions where team members give and receive constructive feedback in a
 
respectful manner.
 

School-Based Con?ict Resolution Activities
 

22. Peer Mediation Programs
 
Students are trained to help classmates resolve disagreements, promoting leadership and
 
responsibility.
 

23. Restorative Circles
 
Groups discuss harm caused by con?icts and collaboratively decide on steps to repair
 
relationships.
 

24. Con?ict Resolution Jeopardy
 
A fun quiz game that teaches con?ict resolution vocabulary and concepts.
 

Family Con?ict Resolution Activities
 

25. Family Meetings
 
Regularly scheduled gatherings to discuss issues openly and plan solutions.
 

26. Emotion Charades
 
Family members act out emotions to improve emotional literacy and empathy.
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27. Problem-Solving Walks
 
Walking together while discussing con?icts can reduce tension and encourage open
 
communication.
 

Community Con?ict Resolution Activities
 

28. Community Dialogue Circles
 
Open forums where diverse community members share experiences and work toward
 
understanding.
 

29. Collaborative Art Projects
 
Creating murals or installations that represent shared values and aspirations.
 

30. Con?ict Resolution Workshops
 
Training sessions focused on communication skills, negotiation, and cultural sensitivity.
 

Additional Practical Activities for Con?ict Resolution
 
To reach a total of 50, here are more diverse exercises to consider incorporating in
 
various settings:
 

31. The ?Broken Record? Technique
 
Repeatedly and calmly stating your point without escalation to reinforce boundaries.
 

32. The ?Yes, And? Approach
 
Building on others? ideas rather than negating them, borrowed from improvisational
 
theater.
 

33. The ?Time-Out? Strategy
 

Published by: oblivion.store.panel.veraaizumii.my.id Page 7 of 31



50 ACTIVITIES FOR CON?ICT RESOLUTION Workbook Vol. 2026, Issue 1

Agreeing to pause discussions temporarily when emotions become overwhelming.
 

34. Values Clari?cation
 
Exploring personal values to understand why con?icts arise and how to bridge di?erences.
 

35. The ?What If? Scenario Planning
 
Imagining future situations and how to handle potential con?icts proactively.
 

36. Collaborative Goal Setting
 
Establishing shared objectives that encourage teamwork and reduce competition.
 

37. The ?Feelings Wheel? Exercise
 
Using a visual tool to articulate complex emotions during con?icts.
 

38. Con?ict Resolution Bingo
 
A game where participants identify con?ict resolution behaviors as they occur.
 

39. The ?Fishbowl? Discussion
 
An inner circle discusses a con?ict while an outer circle observes and provides feedback.
 

40. Journaling for Re?ection
 
Encouraging individuals to write about their feelings and the con?ict to gain clarity.
 

41. The ?Agree to Disagree? Workshop
 
Teaching respect for di?ering opinions without forcing consensus.
 

42. Collaborative Story Writing
 
Groups write a story together that includes con?ict and resolution themes.
 

43. Body Scan Relaxation
 
A mindfulness technique to relieve physical tension linked to emotional stress.
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44. The ?Circle of In?uence? Activity
 
Identifying what aspects of a con?ict one can control versus those beyond control.
 

45. The ?Silent Discussion?
 
Using writing or drawing instead of speaking to express viewpoints.
 

46. The ?Common Ground? Exercise
 
Finding shared interests or values despite disagreements.
 

47. The ?Compliment Chain?
 
Participants give genuine compliments to each other to build positive rapport.
 

48. The ?Problem Tree? Analysis
 
Breaking down a con?ict into root causes and e?ects visually.
 

49. Role-Playing Future Scenarios
 
Practicing how to handle upcoming con?icts before they happen.
 

50. The ?Gratitude Circle?
 
Ending sessions by expressing appreciation to foster goodwill and positive relationships.
 
Exploring these 50 activities for con?ict resolution provides a wide-ranging toolkit to
 
address disputes with empathy, clarity, and collaboration. Incorporating these exercises
 
into daily interactions, team meetings, or educational settings can foster healthier
 
communication patterns and strengthen relationships. Over time, these practices help
 
create environments where con?icts become opportunities for growth rather than sources
 
of division.
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Question
 

Answer
 
What are some e?ective
 
activities for con?ict
 
resolution in the workplace?
 
E?ective activities for con?ict resolution in the
 
workplace include role-playing scenarios, active
 
listening exercises, mediation sessions, team-building
 
games, and collaborative problem-solving workshops.
 
How can role-playing
 
activities help in con?ict
 
resolution?
 
Role-playing activities allow participants to experience
 
di?erent perspectives, improve empathy, and practice
 
communication skills, which are essential for resolving
 
con?icts constructively.
 
What are some con?ict
 
resolution activities suitable
 
for children?
 
Suitable activities for children include storytelling,
 
cooperative games, emotion charades, peer mediation
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exercises, and guided group discussions to teach
 
empathy and e?ective communication.
 
Can mindfulness exercises be
 
included in con?ict resolution
 
activities?
 
Yes, mindfulness exercises such as deep breathing,
 
meditation, and guided re?ection can help individuals
 
manage stress and emotions, leading to more
 
thoughtful and calm con?ict resolution.
 
How do team-building
 
activities aid in con?ict
 
resolution?
 
Team-building activities foster trust, improve
 
communication, and encourage collaboration among
 
team members, which reduces misunderstandings and
 
prevents con?icts from escalating.
 
What role do communication
 
skills activities play in con?ict
 
resolution?
 
Communication skills activities teach active listening,
 

Published by: oblivion.store.panel.veraaizumii.my.id Page 11 of 31



50 ACTIVITIES FOR CON?ICT RESOLUTION Workbook Vol. 2026, Issue 1

assertiveness, and non-verbal communication, enabling
 
individuals to express themselves clearly and
 
understand others e?ectively during con?icts.
 
Are there any activities for
 
con?ict resolution that focus
 
on problem-solving?
 
Yes, activities like group brainstorming, case studies,
 
and negotiation simulations help participants develop
 
critical thinking and collaborative problem-solving skills
 
essential for resolving con?icts.
 
How can con?ict resolution
 
activities be adapted for
 
virtual teams?
 
Con?ict resolution activities for virtual teams can
 
include online role-plays, virtual mediation sessions,
 
digital team-building games, and use of collaboration
 
tools to facilitate communication and understanding
 
remotely.
 
50 Activities for Con?ict Resolution: Enhancing Communication and Cooperation
 

50 activities for con?ict resolution serve as essential tools in fostering
understanding,
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improving communication, and ultimately resolving disputes in various environments
 
including workplaces, schools, families, and communities. Con?ict, while natural in human
 
interactions, can escalate if not managed e?ectively. This article explores a
 
comprehensive set of con?ict resolution activities designed to address di?erent types of
 
con?icts, promote empathy, and build collaborative problem-solving skills.
 

Understanding the Importance of Con?ict Resolution Activities
 
Con?ict resolution is a critical skill that helps individuals and groups navigate
 
disagreements constructively. Activities aimed at con?ict resolution often focus on
 
communication enhancement, emotional intelligence, perspective-taking, and negotiation
 
techniques. These activities can be used proactively to prevent con?icts or reactively to
 
address ongoing disputes. According to a survey by CPP Global, workplace employees
 
spend approximately 2.8 hours weekly dealing with con?ict, underscoring the need for
 
e?ective resolution strategies.
 
Integrating 50 activities for con?ict resolution into organizational training or educational
 
curricula can reduce misunderstandings, increase productivity, and foster healthier
 
relationships. The diversity of activities caters to di?erent learning styles and con?ict
 
scenarios, from simple icebreakers to complex role-playing exercises.
 

Categories of Con?ict Resolution Activities
 
Con?ict resolution activities can be broadly categorized into communication exercises,
 
empathy-building tasks, problem-solving challenges, and negotiation simulations. Each
 
category targets speci?c aspects of con?ict dynamics.
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Communication Exercises
 
E?ective communication is foundational to resolving con?icts. Activities in this category
 
aim to improve active listening, clear expression, and non-verbal communication
 
awareness.
 

Active Listening Drills: Participants practice listening without interruption and
 
1.
 
paraphrasing the speaker?s message to ensure understanding.
 

I-Statements Practice: Individuals learn to express feelings and needs without
 
2.
 
blame, using statements like ?I feel?? instead of ?You always??
 

Non-Verbal Cues Awareness: Groups analyze body language and tone to better
 
3.
 
interpret underlying messages during con?ict.
 
These exercises help reduce misunderstandings and foster a respectful communication
 
environment.
 

Empathy-Building Tasks
 
Empathy is crucial for recognizing the perspectives and emotions of others involved in a
 
con?ict.
 

Perspective-Taking Role Plays: Participants assume the role of the opposing
 
1.
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party to understand their viewpoint.
 

Emotion Charades: Individuals express emotions non-verbally, helping others
 
2.
 
identify and acknowledge feelings.
 

Story Sharing Circles: Sharing personal stories related to con?ict encourages
 
3.
 
vulnerability and mutual understanding.
 
These activities cultivate emotional intelligence, which studies show is linked to better
 
con?ict management outcomes.
 

Problem-Solving Challenges
 
Resolving con?ict often requires collaborative problem-solving to ?nd mutually acceptable
 
solutions.
 

Consensus Building Exercises: Groups work together to reach unanimous
 
1.
 
decisions on hypothetical or real issues.
 

Brainstorming Solutions: Encouraging open idea generation without judgment
 
2.
 
fosters creativity and cooperation.
 

Con?ict Scenario Analysis: Teams analyze case studies to identify causes and
 
3.
 
propose resolution strategies.
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Such challenges develop critical thinking and teamwork skills essential for constructive
 
con?ict resolution.
 

Negotiation Simulations
 
Negotiation is a key component in con?ict resolution, requiring compromise and strategic
 
communication.
 

Win-Win Negotiation Role Plays: Participants practice ?nding solutions that
 
1.
 
satisfy all parties.
 

Interest-Based Bargaining Activities: Focus on underlying interests instead of
 
2.
 
positions to reach agreements.
 

Trade-O? Exercises: Teams negotiate resource allocation or task distribution to
 
3.
 
simulate real-world compromises.
 
These simulations prepare individuals to handle real-life con?icts with a balance of
 
assertiveness and cooperation.
 

Implementing 50 Activities for Con?ict Resolution in Various
 

Settings
 
The e?ectiveness of con?ict resolution activities depends on their relevance to the
 
context and the participants? needs. Below is a breakdown of how di?erent environments
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can bene?t from tailored activities.
 

Workplace Con?ict Resolution
 
Workplace con?icts often stem from communication breakdowns, role ambiguity, or
 
di?ering values. Implementing structured activities such as communication workshops,
 
mediation role-plays, and team-building problem-solving sessions can reduce tensions and
 
promote a culture of openness.
 
Companies that incorporate con?ict resolution training report higher employee
 
satisfaction and lower turnover rates. For example, Google?s Project Aristotle emphasized
 
psychological safety and con?ict management as key factors in e?ective teams.
 

Educational Settings
 
Schools and universities can utilize 50 activities for con?ict resolution to equip students
 
with lifelong interpersonal skills. Peer mediation programs, empathy exercises, and group
 
problem-solving games help create safer and more inclusive learning environments.
 
Research indicates that con?ict resolution education reduces bullying and improves
 
student cooperation and academic outcomes.
 

Family and Community Contexts
 
In family or community disputes, activities focusing on emotional expression, perspective
 
sharing, and collaborative decision-making are particularly valuable. Family therapy often
 
integrates structured exercises like ?feelings journals? or ?family meetings? to enhance
 
communication and rebuild trust.
 
Community mediation centers employ many of these activities to facilitate dialogue
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between con?icting groups, proving their adaptability beyond formal organizational
 
structures.
 

Examples of E?ective Con?ict Resolution Activities
 
To illustrate the diversity of 50 activities for con?ict resolution, here are several examples
 
with brief descriptions:
 

Peace Circle: A group discussion format where each participant speaks without
 
1.
 
interruption, fostering respect and active listening.
 

Fishbowl Exercise: A small group discusses a con?ict issue while others
observe,
 
2.
 
followed by a debrief to share insights.
 

Con?ict Mapping: Visualizing the con?ict parties, issues, and interests helps
 
3.
 
identify underlying causes and potential solutions.
 

Role Reversal: Swapping roles to experience the con?ict from another?s
 
4.
 
perspective enhances empathy.
 

Time-Out Technique: Learning to pause heated discussions to cool down
 
5.
 
emotions and approach resolution calmly.
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Each activity targets speci?c con?ict resolution skills, and combining them can address
 
complex disputes comprehensively.
 

Advantages and Limitations of Con?ict Resolution Activities
 
While these activities o?er numerous bene?ts, including improved communication,
 
emotional regulation, and collaborative problem-solving, they are not a panacea. Their
 
success depends on participant willingness, facilitator skill, and the appropriateness of the
 
activity to the con?ict?s nature.
 
Some activities may be less e?ective in highly adversarial situations or where power
 
imbalances exist. In such cases, professional mediation or counseling might be necessary
 
alongside these exercises.
 
Nevertheless, incorporating 50 activities for con?ict resolution into training programs and
 
everyday interactions equips individuals with versatile tools to manage disagreements
 
constructively.
 
Con?ict resolution is not merely about ending disputes but fostering an environment
 
where di?erences can be expressed and addressed respectfully. These activities provide a
 
practical, hands-on approach to achieving this goal across diverse settings and
 
populations.
 
con?ict resolution techniques, con?ict management activities, team building exercises,
 
communication skills, problem-solving activities, mediation strategies, negotiation skills,
 
workplace con?ict solutions, interpersonal skills development, collaborative activities
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Ordinary Resolution Template

ordinary resolution template: A Comprehensive Guide for Corporate Decision-Making

In the realm of corporate governance, an ordinary resolution template serves as a vital legal
document that facilitates decision-making within companies. Whether it's approving financial
statements, appointing directors, or authorizing specific actions, an ordinary resolution provides a
formal mechanism for members or shareholders to pass resolutions that are less significant than
special resolutions but nonetheless crucial for smooth business operations. This article explores the
concept of an ordinary resolution template in detail, explaining its purpose, structure, usage, and
best practices to ensure compliance and effective governance.

Understanding Ordinary Resolutions

What Is an Ordinary Resolution?

An ordinary resolution is a decision passed by the shareholders or members of a company during a
general meeting. It is typically used to approve routine business matters that do not require a special
majority. Unlike special resolutions, which require at least 75% of votes, ordinary resolutions are
passed by a simple majority?more than 50% of the votes cast.

Common Uses of Ordinary Resolutions

Ordinary resolutions are generally employed for decisions such as:

- Appointment or reappointment of directors
- Approval of dividends
- Approval of financial statements
- Authorizing the company to enter into contracts or agreements
- Approval of annual accounts
- Any other routine business as specified in the company's articles of association

Legal Framework Governing Ordinary Resolutions

The requirements for passing ordinary resolutions are typically outlined in the company's Articles of
Association and relevant corporate laws, such as the Companies Act in the UK or similar legislation
in other jurisdictions. These laws specify the notice period, voting procedures, and documentation
necessary for valid resolutions.
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Importance of an Ordinary Resolution Template

Standardization and Consistency

An ordinary resolution template ensures that the language, format, and content of resolutions are
consistent across various meetings and decisions. This standardization reduces errors, facilitates
legal compliance, and streamlines administrative processes.

Legal Validity

A well-drafted template helps ensure that resolutions are legally valid, correctly recorded, and
enforceable. It provides clarity on the resolution's purpose, the voting process, and the signatures
required.

Efficiency and Time-Saving

Using a template accelerates the resolution drafting process, especially when multiple resolutions
are required for routine decisions. It also simplifies approval processes and record-keeping.

Key Components of an Ordinary Resolution Template

A comprehensive ordinary resolution template should include the following essential elements:

1. Heading

- Clearly state that the document is an "Ordinary Resolution."
- Include the company's name and registration number for identification.

2. Date and Meeting Details

- Date of the meeting or resolution.
- Type of meeting (e.g., Annual General Meeting or Extraordinary General Meeting).
- Meeting location or virtual platform details.

3. Resolution Statement

- A clear and concise statement of the decision to be made.
- Use formal language, e.g., "It was resolved that..." or "It is hereby resolved that..."
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4. Background or Rationale (Optional)

- Brief context or reasons for the resolution, especially for significant decisions.

5. Voting Details

- Indicate whether the resolution was passed by show of hands, poll, or written resolution.
- Record the voting outcome: number of votes for, against, abstain.

6. Signatures

- Signature lines for the chairman, company secretary, or authorized personnel.
- Date of signing.

7. Attachments or Annexures (if any)

- Supporting documents, notices, or reports referenced in the resolution.

Sample Ordinary Resolution Template

```markdown

[Company Name]

Company Registration Number: [Number]

Date: [DD/MM/YYYY]

Meeting Type: [Annual General Meeting / Extraordinary General Meeting / Written Resolution]

Location/Platform: [Physical address or virtual platform details]

ORDINARY RESOLUTION

Resolved that [state the specific decision or action, e.g., "the appointment of Mr. John Doe as
Director of the Company, effective immediately"].
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Further resolved that [any additional decisions or authorizations related to the main resolution].

Background:

[Optional: Brief explanation or context for the resolution].

Voting Outcome:

- For: [Number of votes]
- Against: [Number of votes]
- Abstain: [Number of votes]

Signature: ____________________________

Name: [Name of signatory]

Position: [Chairman/Secretary]

Date: [DD/MM/YYYY]

Note: This resolution was passed by [show of hands/poll/consent in writing] on the above date.

```

Steps to Prepare an Effective Ordinary Resolution Template

1. Understand the Purpose

Identify the specific decision that the resolution will address. Tailor the language to reflect the nature
of the decision.

2. Follow Legal and Regulatory Requirements

Ensure the template complies with applicable laws, regulations, and the company's Articles of
Association.

3. Use Clear and Precise Language

Avoid ambiguity to prevent misinterpretation. Clearly state the resolution's purpose and any
conditions.

Published by: oblivion.store.panel.veraaizumii.my.id Page 23 of 31



50 ACTIVITIES FOR CON?ICT RESOLUTION Workbook Vol. 2026, Issue 1

4. Incorporate Standard Sections

Include all necessary components as outlined above for completeness and consistency.

5. Review and Update Regularly

Periodically review the template to reflect any legal changes or company policy updates.

Best Practices for Using an Ordinary Resolution Template

- Customize the template for each specific resolution to ensure relevance.
- Attach supporting documents where necessary.
- Ensure all relevant parties review and approve the resolution before passing.
- Record the resolution accurately in the company's minutes or resolution register.
- Secure signatures from authorized personnel to validate the document.

Common Mistakes to Avoid

- Using vague or generic language that does not specify the decision clearly.
- Failing to follow statutory notice and voting requirements.
- Not recording the resolution properly in official company records.
- Overlooking the need for supporting documentation or approvals.

Conclusion

An ordinary resolution template is an indispensable tool for effective corporate governance. It
provides a standardized, legally compliant format for passing routine resolutions that facilitate
smooth decision-making within a company. By understanding its components, purpose, and best
practices, company officers and legal professionals can ensure that resolutions are clear,
enforceable, and aligned with statutory requirements. Properly drafted and utilized templates not
only save time but also reinforce transparency and accountability in corporate operations.

Whether you are establishing a new company, conducting routine meetings, or documenting
decisions, having a well-designed ordinary resolution template is essential. It helps safeguard the
company's interests, ensures compliance, and promotes efficient governance practices across all
levels of the organization.
 
Ordinary Resolution Template: A Comprehensive Guide to Its Use, Structure, and Significance in
Corporate Governance
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In the realm of corporate law and governance, resolutions serve as the formal expressions of the
decisions made by a company's governing bodies, such as shareholders or directors. Among these,
the ordinary resolution stands as a fundamental instrument, enabling companies to pass routine yet
vital decisions efficiently and effectively. Its template, therefore, becomes an essential document for
corporate administrators, legal practitioners, and stakeholders who seek to ensure compliance,
clarity, and precision in decision-making processes.

This article provides an in-depth examination of the ordinary resolution template, exploring its
definition, legal basis, structure, essential components, and practical considerations. Whether you
are drafting a resolution for a shareholder meeting, a board meeting, or a special circumstance,
understanding the nuances of this document is crucial for maintaining good governance and legal
compliance.

Understanding the Ordinary Resolution: Definition and Legal Context

What Is an Ordinary Resolution?

An ordinary resolution is a resolution passed by a company's members (shareholders) or directors,
typically requiring a simple majority?more than 50%?of votes cast. It is used to approve routine
decisions that are not considered extraordinary or requiring special approval.

In legal terms, the significance of an ordinary resolution lies in its ability to authorize actions that are
within the ordinary course of business. Examples include approving financial statements, appointing
directors, approving dividends, and authorizing routine transactions.

Legal Basis and Significance

The legal framework governing ordinary resolutions varies across jurisdictions but generally stems
from company law statutes. For instance, in the UK, the Companies Act 2006 stipulates the
procedures and thresholds for passing resolutions, including ordinary resolutions.

Key points include:

- Majority Requirement: Usually, more than 50% of votes cast must be in favor.
- Use in Routine Decisions: Suitable for day-to-day operational matters.
- Flexibility: Can be passed via voting at meetings or through written resolutions, depending on

jurisdiction-specific rules.

The simplicity of the process and the lower threshold make ordinary resolutions a vital tool in
corporate decision-making, enabling swift action without the procedural complexities associated with
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special resolutions.

Distinguishing Ordinary Resolutions from Special Resolutions

Differences in Thresholds and Usage

While ordinary resolutions are straightforward, it?s essential to distinguish them from special
resolutions, which require a higher majority?typically at least 75% of votes.

| Feature | Ordinary Resolution | Special Resolution |

|---------|------------------------|---------------------|

| Majority Requirement | >50% | ?75% |

| Usage | Routine decisions (e.g., appointment of directors, approval of dividends) | Fundamental
changes (e.g., amendments to Articles of Association, mergers, winding-up) |

| Procedure | Usually simpler; can be passed at meetings or via written resolutions | Requires
special notice and a higher voting threshold |

Implications for Corporate Governance

Misclassification can lead to legal challenges or invalid decisions. Therefore, understanding the
scope and appropriate use of ordinary resolutions is critical for compliance. For routine matters, an
ordinary resolution suffices; for fundamental changes, a special resolution is necessary.

Structure and Content of an Ordinary Resolution Template

A well-crafted ordinary resolution template ensures clarity, legal compliance, and ease of execution.
It typically follows a standardized structure, tailored to the specific decision and corporate context.

Key Components of an Ordinary Resolution Template

- Title or Heading

- Clearly states the purpose, e.g., ?Ordinary Resolution for Appointment of Directors.?
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- Recitals or Preamble

- Provides context, referencing previous resolutions, legal authority, or relevant bylaws.
- Example: ?RESOLVED THAT, in accordance with Section 123 of the Companies Act 2006??

- Resolved Clause(s)

- The core statement(s) of the decision.
- Framed in a clear, affirmative manner, e.g., ?That the appointment of Mr. John Doe as Director

be approved??

- Authorization Clause

- Confers authority to officers or agents to implement the resolution.
- Example: ?FURTHER RESOLVED THAT any director or officer be authorized to do all acts and

things necessary to give effect to this resolution.?

- Signature and Date Section

- Signature lines for the chairperson or authorized signatory.
- Date of passing the resolution.

- Notes or Instructions (if applicable)

- Guidance on voting procedures, quorum requirements, or filing obligations.

Drafting an Ordinary Resolution: Practical Tips and Best Practices

Precision and Clarity

The language used should be precise, unambiguous, and straightforward. Ambiguities can lead to
legal disputes or challenges to the validity of the resolution.
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Consistency with Governing Documents

Ensure that the resolution aligns with the company?s Articles of Association, bylaws, or statutory
provisions. For example, if the Articles require that certain decisions be made by special resolution,
an ordinary resolution may be invalid.

Legal and Regulatory Compliance

Include references to relevant laws, statutes, or regulations. For instance, citing section numbers
from the Companies Act ensures clarity on legal authority.

Approval and Record-keeping

Once drafted, the resolution should be approved by the requisite majority and properly recorded in
minutes or resolution books. Proper documentation is essential for evidentiary purposes and future
audits.

Sample Ordinary Resolution Template

Below is a representative template, adaptable for various routine decisions:

```plaintext

[Company Name]

[Registered Office Address]

[Date]

ORDINARY RESOLUTION OF THE MEMBERS

RESOLVED THAT:

- The appointment of [Name of Director/Officer] as [Position], effective from [Date], be and is
hereby approved.

- The directors be and are hereby authorized to do all acts and things necessary to give effect to
this resolution.
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- Any director or officer of the company be and is hereby authorized to sign all documents and
take such steps as may be necessary to implement this resolution.

[Signature]

[Name]

[Position]

[Date]

```

Practical Considerations and Common Pitfalls

Ensuring Proper Notice and Quorum

For resolutions passed at meetings, proper notice must be given as per statutory or internal
requirements. Additionally, the quorum?minimum number of members required?is vital to validate
the resolution.

Method of Passing

Resolutions can often be passed via:

- Meeting: Shareholders or directors convene and vote.
- Unanimous Written Resolution: All eligible members or directors agree in writing, a process

increasingly popular for efficiency.

Record Maintenance

Post-approval, resolutions should be filed and maintained in the company?s official records,
ensuring legal compliance and ease of reference.

Potential Challenges

- Invalid Voting: Due to improper notice or quorum issues.
- Incorrect Classification: Using an ordinary resolution where a special resolution is required.
- Ambiguous Language: Leading to disputes or misinterpretation.
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Conclusion: The Significance of a Well-Structured Ordinary
Resolution Template

The ordinary resolution template is more than just a formal document; it is a reflection of sound
governance, legal compliance, and operational efficiency. By adhering to established structures,
including precise language, and understanding the legal backdrop, companies can safeguard their
decision-making processes against challenges and ensure smooth operational continuity.

As corporate landscapes evolve and legal standards become more stringent, having a robust,
adaptable template for ordinary resolutions is indispensable. It streamlines routine decisions,
maintains transparency, and upholds the integrity of corporate governance practices.

In essence, mastery over the drafting and utilization of ordinary resolution templates empowers
companies to navigate routine decision-making with confidence, legality, and
professionalism?cornerstones of sustainable business success.
 

 QuestionAnswer What is an ordinary resolution template? An ordinary resolution template is a
pre-structured document used by companies to facilitate the passing of ordinary resolutions during
shareholder meetings or board decisions. Why is a template for an ordinary resolution important? A
template ensures consistency, legal compliance, and efficiency when drafting resolutions, saving
time and reducing errors during meetings. What are the key components of an ordinary resolution
template? Key components typically include the resolution statement, meeting details, proposer and
seconder, voting method, and signature lines. Can I customize an ordinary resolution template for
my company's needs? Yes, templates are usually customizable to suit specific company
requirements, resolutions, and legal jurisdictions. Where can I find a free ordinary resolution
template online? Many legal and corporate governance websites offer free downloadable ordinary
resolution templates that can be tailored to your needs. Is an ordinary resolution template legally
binding? The template itself is a guideline; the resolution's legality depends on proper approval,
compliance with laws, and accurate completion of the template. How do I use an ordinary resolution
template during a meeting? You fill out the template with the specific resolution details, present it
during the meeting, and record the votes or approval accordingly. What is the difference between an
ordinary resolution and a special resolution? An ordinary resolution requires a simple majority (more
than 50%), whereas a special resolution usually requires at least 75% approval, and templates differ
accordingly. Are there specific legal requirements for drafting an ordinary resolution template? Yes,
templates should comply with local corporate laws, articles of association, and best governance
practices to ensure validity. Can I modify an ordinary resolution template for different types of
decisions? Yes, templates can be adapted for various decisions, such as approving financial
statements, appointing directors, or authorizing transactions. 
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